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Reporting Criminal Actions or Other Emergencies/Anonymous Tips 
All victims are encouraged to promptly and accurately report all crimes or emergencies to the 
Campus Police. (*ALL EMERGENCIES SHOULD BE REPORTED TO 911). 
 
Contact information for the Campus Police Department is included below: 
 

• Chief of Police  (256) 215-4360 
• Alexander City Campus (256) 307-6849 
• Childersburg Campus  (256) 307-8003 
• Prattville Campus  (334) 312-0589 
• Talladega Center  (256) 307-0432 
• Anonymous Tips  (256) 215-4360 
 





Page | 7 
 

d. Prattville Campus  (334) 312-0589 
e. Talladega Center  (256) 307-
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Emergency Operation Training and Drills 
 
Active Threat/Shooter Trainings & Drills  
The locations, dates, and times active shooter trainings were conducted are included in the table 
below: 
 
Campus Date Time 
Alexander City Campus 04/23/24 7:30 am – 5:00 pm 
Childersburg Campus 04/15/24 7:30 am – 5:00 pm 
Childersburg Campus 04/24/24 7:30 am – 5:00 Pm 
Talladega Center 04/15/24  7:30 am – 3:00 pm 
Talladega Center 04/16/24 7:30 am – 3:00 pm 
Talladega Center 04/17/24 7:30 am – 3:00 pm 
Talladega Center 04/18/24 7:30 am – 3:00 pm 
Talladega Center 04/23/24 7:30 am – 3:00 pm 
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College Police Department Response to Crime 
Victims of crime are encouraged to report offenses to the Campus Police. Officers will conduct a 
complete and thorough investigation of the event. If the victim desires to press charges, 
information will be presented to a magistrate, who determines if there is probable cause to issue 
a warrant. Central Alabama Community College Police Officers will assist the victim in 
obtaining the warrant. Victims also have the option of filing a Code of Conduct violation if the 
alleged offender is a student. Code of Conduct violations may be filed in place of or in addition 
to criminal charges. Code of Conduct violations may be submitted to the following individuals: 
 
Administrator Location Phone Number 

Kevin Ammons, Dean of Students All College Locations (256) 215-4273 
Tina Shaw, Executive Director of 
Human Resources 

Childersburg Campus (256) 378-2010 

Brandy Mitchell, Dean of Academic 
Programs and Campus 
Administrator 

Prattville Campus (205) 983-5915 

Gerald Creel, Educational Site 
Director 

Talladega Center (256) 480-2066 

 
The Central Alabama Community College student conduct system is not a court of law. The 
Student Code of Conduct is not written with the specificity of a criminal statute. In cases where 
civil or criminal proceedings also involve a violation of the Student Code of Conduct, the 
College reserve the right to take appropriate disciplinary action against the student. This action 
will be regarded as separate and distinct from proceeds in criminal or civil court and may be 
scheduled according to timelines that serve the interest of the College. 



https://www.cacc.edu/students/
https://portal.cacc.edu/resources/human-resources/employee-handbook
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Sexual harassment, which includes sexual misconduct and sexual assault, is a form of sex 
discrimination which is prohibited under Title IX of the Education Amendments of 1972 and the 
Violence Against Women Act. This policy is intended to reaffirm the College’s commitment to 
address sexual harassment and take steps to prevent its reoccurrence and preserve or restore 
equal access to the College’s education programs and activities. Dating violence, domestic 
violence, and stalking may also be considered forms of sexual discrimination. Due to the 
seriousness of these offenses, the College has adopted specific policies and procedures, outlined 
in the Student Handbook, employment policies, and webpage, to address alleged instances of 
sexual harassment, sexual misconduct, sexual assault, dating violence, domestic violence, and 
stalking. The College believes that no person should bear the effects of sexual harassment alone. 
When such conduct occurs, paramount concerns of the College is for the safety and well-being of 
those impacted. The College will support individuals by referring students and employees to 
community and local resources. 
 
Under Title IX, individuals reporting allegations related to sexual harassment and/or sexual 
violence have the right to a resolution of their complaint, to have the College conduct a prompt, 
thorough and impartial investigation, and to receive supportive measures to ensure the safety and 
wellbeing of the individuals involved in the College Community. 
 
When allegations of sexual harassment and/or sexual violence in any form are brought to the 
attention of the Title IX Coordinator, and if a responding part is found to have violated this 
policy, serious sanctions will be used to prevent its reoccurrence. CACC does not tolerate or 
condone retaliation. Individuals wishing to report sexual harassment and/or sexual violence or 
make inquiries concerning the application of Title IX at the College may contact: 
 
Tina Shaw (Employees) 
Building A, Childersburg Campus 
34091 US Highway 280 
Childersburg, AL 35044 
Office: (256) 378-2010 
Cell: (256) 827-1963 
Fax: (256) 378-2097 
E-mail: tshaw5@cacc.edu 
 
and/or 
 
Assistant Secretary 

mailto:tshaw5@cacc.edu
mailto:OCR@ed.gov
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Information regarding the Title IX Coordinator and their role will be provided to all faculty, 
staff, students, applicants for admissions, and applications for employment. Also, this 
information is available on the College website at www.cacc.edu under the Title IX webpage. 
 
POLICY   
The U.S. Department of Education’s Office for Civil Rights (OCR) enforces, among other 

http://www.cacc.edu/
https://www2.ed.gov/about/offices/list/ocr/aboutocr.html
https://www2.ed.gov/about/offices/list/ocr/aboutocr.html
https://www2.ed.gov/about/offices/list/ocr/aboutocr.html
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or any other state where the individual is unaware 
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• The frequency of interaction between the persons involved in the relationship (34 
U.S.C. 12291(a)(10). 

 
In Alabama, dating violence is covered under Alabama Code Section 13A, Article 7 Domestic 
Violence in 1st, 2nd, and 3rd Degrees.  
  
Stalking:  Stalking means engaging in a course of conduct directed at a specific person that 
would cause a reasonable person to a) fear for his or her safety or the safety of others; or b) 
suffer substantial emotional distress (34 U.S.C.12291(a)(30)).  
 
In Alabama, stalking is when a person intentionally and repeatedly follows or harasses another 
person and who makes a threat, either expressed or implied, with the intent to place that person 
in reasonable fear of death or serious bodily harm (13A-6-90 Stalking in the first degree) or a 
person who, acting with an improper purpose, intentionally and repeatedly follows, harasses, 
telephones, or initiates communication, verbally, electronically, or otherwise, with another 
person, any member of the other person's immediate family, or any third party with whom the 
other person is acquainted, and causes material harm to the mental or emotional health of the 
other person, or causes such person to reasonably fear that his or her employment, business, or 
career is threatened, and the perpetrator was previously informed to cease that conduct (Section 
13A-6-91 Stalking in the second degree).  
  
Sexual assault:  Sexual assault means an offense classified as a forcible or non-forcible sex 
offense under the uniform crime reporting systems of the Federal Bureau of Investigation (20 
U.S.C.1092 (f)(6)(A)(v)).  
  
VICTIMS OPTION TO REPORT  
Students and employees who are victims of crime including rape, acquaintance rape, domestic 
violence, dating violence, sexual assault, or stalking, are encouraged by the College to report but 
do have the option not to report the incident to campus law enforcement, or local law 
enforcement. In those cases, the victim may still seek assistance confidentially from Crisis 
Services of North Alabama or any other victim service agency of their choosing.  
 

Resources for Sexual Assault Victims by County 

 
 
Autauga County 

 
Family Sunshine Center 
Crisis Line: (334) 263-0218 
Office: (334) 206-2100 
Website: www.familysunshine.org 
 

 
 
 
Talladega County 

 
Northeast Alabama Crisis Center 
Crisis Line: (256)716-1000 
Website: https://csna.org/   
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Tallapoosa County 6759 Lee Road 54 
Auburn, AL 36830 
Phone: (334) 741-0707 
 

Additional Resources for Sexual Assault Victims 

 
 
 
Rape Response 
 
 

 
Phone: (205) 323-7273 
Website: www.crisiscenterbham.org/rape-response/  
 
Available for victims of sexual abuse 24 hours a day, 7 days a 
week. Services provided by Rape Response include mental health 
counseling and evidence collection. Services are available to 
victims whether or not the victim decides to contact law 
enforcement. All services are free and confidential. 
 

 
 
National Sexual Assault Hotline 
 

 
Phone: (800) 656-4673 
Website: www.rapecounseloresofeastalabama.com  
Hours: Available 24 hours a day 
 

 
 
 
 
Title IX Employee Contact 

 
Tina Shaw, Executive Director of Human Resources 
Title IX Coordinator 
Childersburg Campus 
34091 US Highway 280 
Childersburg, AL 35044 
Office: (256) 378-2010 
Cell: (256) 827-1963 
E-mail: tshaw5@cacc.edu 
 

 
 
 
 
 
Title IX Contact 

 
Assistant Secretary 
U.S. Department of Education  
Office of Civil Rights 
Lyndon Baines Johnson Department of Education Building 
400 Maryland Avenue, SW 
Washington, DC 20202-1100 
Phone: (800) 421-3481 
Fax: (202_453-6012; TDD: (800) 877-8339 
E-mail: OCR@ed.gov  
 

 

Formal Complaint Process 
 

A. Initial Steps   
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• the alleged conduct did not occur within a college sponsored program or 
activity.  
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their review and written response. The President will select a Hearing Officer to conduct 
the live hearing. The Hearing Officer shall be provided a copy of the investigative report 
and reviewed evidence.  

  
J. Live Hearing Procedure  

Upon completion of the final investigative report, the Hearing Decision Maker(s) will 
schedule a live hearing. The Hearing Decision Maker(s) will have completed Decision 
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If a witness or party is not available or declines cross-examination, the Hearing Decision 
Maker(s) must not rely on any statement of that witness in reaching a determination 
regarding responsibility; provided, however, that the Decision Maker(s) cannot draw an 
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K. Appeal Procedure 

Appeals of a determination regarding responsibility and from the College’s dismissal of a 
formal complaint or any allegations therein are available to both parties on the following 
grounds: (1) procedural irregularity that affected the outcome of the matter; (2) new 
evidence that was not reasonably available at the time the decision regarding responsibility 
or dismissal was made, that could affect the outcome; and/or (3) the Title IX Coordinator, 
Investigator, or a Decision Maker had a conflict of interest or bias that affected the 
outcome.  

  
The President of Central Alabama Community College or his/her designee shall be the 
appeal authority in upholding, rejecting, or modifying the recommendations of the Hearing 
Decision Maker(s). The President or his/her designee shall not be bound in any manner by 
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Informal Resolution   
The College may not require as a condition of enrollment or continuing enrollment, or 
employment or continuing employment, or enjoyment of any other right, waiver of the 
right to an investigation and adjudication of formal complaints of sexual harassment 
consistent with this section. Similarly, the College may not require the parties to participate 
in an informal resolution process under this section and may not offer an informal 
resolution process unless a formal complaint is filed. However, at any time prior to 
reaching a determination regarding responsibility, the College may facilitate an informal 
resolution process, such as mediation, that does not involve a full investigation and 
adjudication, provided that the College does the following:   
  

(i) provides to the parties a written notice disclosing: the allegations, the 
requirements of the informal resolution process including the circumstances 
under which it precludes the parties from resuming a formal complaint arising 
from the same allegations, provided, however, that at any time prior to agreeing 
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Crime Criminal Penalties Employee 
Penalties 
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(13a-6-42) Nor more than 6 months in 
county jail; not less than $500 
in fines 
 

Mental Health 
Counseling 

school 
properties 

Kidnapping 1st Degree 
(13a-6-43) 
 

Class A Felony: 
 
Life or not more than 99 years 
or less than 10 years; Not 
more than $60,000 in fines 
 

Termination of 
Employment 

Suspension for 
1-3 semesters; 
Mental Health 
Counseling 

Trespass 
from all 
school 
properties 

Kidnapping 2nd Degree 
(13a-6-44) 

Class B Felony: 
 
Not more than 20 years or less 
than 2 years; Not more than 
$30,000 in fines 
 

Termination of 
Employment 

Suspension for 
1-3 semesters; 
Mental Health 
Counseling 
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 Life or not more than 99 years 
or less than 10 years; Not 
more than $60,000 in fines 
 

Mental Health 
Counseling 

school 
properties 

Sexual Abuse 1st Degree 
(13a-6-66) 
 

Class C Felony: 
 
Not more than 10 years or less 
than 1 year and 1 day (366 
days); Not more than $15,000 
in fines 
 

Termination of 
Employment 

Suspension for 
1-3 semesters; 
Mental Health 
Counseling 

Trespass 
from all 
school 
properties 

Sexual Abuse 2nd Degree 
(13a-6-67) 
 

Class A Misdemeanor: 
 
Not more than 1 year in the 
county jail; Not less than 
$6,000 in fines 
 
(2nd offense within 1 year = 
Class C Felony; Not more than 
10 years; Not less than 1 year; 
Not less than $15,000 in fines) 
 

Termination of 
Employment 

Suspension for 
1-2 semesters; 
Mental Health 
Counseling 

Trespass 
from all 
school 
properties 

Indecent Exposure 
(13a-6-68) 
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Violation of a Domestic 
Violence Protection 
Order 
(13a-6-142) 
 

Class A Misdemeanor: 
 
Not more than 1 year in the 
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Not more than 10 years or less 
than 1 year and 1 day (366 
days); Not more than $15,000 
in fines 
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Drug Abuse Violation 0 0 0 0 0 0 0 0 0 0 
Weapons, Carrying, 
Possessing, etc. 

0 0 0 0 0 0 0 0 0 0 

Campus Disciplinary Referrals 
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Burglary 0 0 0 0 0 0 0 0 0 0 
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 
Arson 0 0 0 0 0 0 0 0 0 0 
VAWA Offenses 
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• Person whom the victim shares a child with; 
• A person who has or is cohabitating with the victim as a 
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under state law, Central Alabama Community College Campus Police cannot hold reports of 
crime in confidence. Anonymous reports to Campus Safety Authorities (CSA) may be filed for 
statistical reporting purposes. A student’s privacy concerns are weighted against the needs of the 
College to respond to certain incidents and crimes. To the greatest extent possible, all reports 
will remain private. In compelling situations, Central Alabama Community College reserves the 
right to take reasonable action in response to any crime report, and information may be shared 
with appropriate departments and agencies under a need-to-know basis when it pertains to 
investigative needs and safety concerns of the campus community. All reports submitted on a 
confidential or anonymous basis are evaluated for purposes of issuing a campus-wide “timely 
warning notification” as well as inclusion in the annual crime statistics. 

Arrest Statistics Relating to Alcohol, Drugs, and Weapons 
For compliance with the Campus Security Act, institutions must also report the numbers of 
arrests for liquor law violations, drug abuse violations, and weapons possession. Definitions of 
crimes for which arrests must be reported as defined by the National Association of College and 
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• Intimidation – to unlawfully place another person in reasonable fear of bodily harm 

through the use of threatening words and/or other conduct but without displaying a 
weapon or subjecting the victim to actual physical attack 

 
• Larceny/Theft – includes pocket picking, purse snatching, shoplifting, theft from 

building, theft from motor vehicle, theft of motor vehicle parts or accessories, and all 
other larceny 

 
• Simple Assault – an unlawful physical attach by one person upon another where 

neither the offender displays a weapon, nor the victim suffers obvious sever or 
aggravated bodily injury involving apparent broken bones, loss of teeth, possible 
internal injury, severe laceration, or loss of consciousness 



Page | 41 
 

Sexual Offenses 
Central Alabama Community College places a high priority on the safety of all students, 
employees, and visitors. Any type of sexual misconduct is strictly forbidden at Central Alabama 
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• If you or someone else is in immediate danger, dial 911. This could be when a person 

is yelling or being physically abusive toward another person and it is not safe for you 
to interrupt. 

• Watch out for your friends and fellow students/employees. If you see someone who 
looks like they could be in trouble or need help, ask if they are ok. 

• Confront people who seclude, hit on, try to make out with, or have sex with people 
who are incapacitated. 

• Speak up when someone discusses plans to take sexual advantage of another person. 
• Believe someone who discloses sexual assault, abusive behavior, or experience with 

stalking. 

Risk Reduction 
With no intent to victim blame and recognize that only abusers are responsible for their abuse, 
the following are some tips and strategies to reduce your risk for many different crimes, 
including sexual violence. 
 

• Trust your gut & be true to yourself. If something doesn’t feel right, it probably 
isn’t. If you feel uncomfortable in a situation, trust your instincts and leave. If 
someone is pressuring you, it’s better to lie and make up an excuse to leave than to 
stay and be uncomfortable, scared, or worse. Your safety comes before someone 
else’s feelings or what they may think of you. 

• Take control of your online life. Be mysterious online. Think twice before you share 
personal information. Constantly posting social media updates on your whereabouts, 
activities, or class schedules may allow someone to track your every move. Use your 
best judgment when “checking in” on Facebook or Foursquare and geo-tagging 
images you post to Instagram. Remember this motto: If you would not share the 
information with a stranger, then you shouldn’t share it online. 

• Be aware & stay alert. Whether you are hanging out at a party or walking across 
campus, pay attention to what is going on around you. If you’re alone, only use 
headphones in one ear to stay aware of your surroundings. Try to take well-trafficked 
routes and avoid being isolated with someone you don’t know or trust.  

• It’s okay to lie. If you want to exit a situation immediately and are concerned about 
frightening or upsetting someone, it’s okay to lie. You are never obligated to remain 
in a situation that makes you feel uncomfortable, pressured, or threatened. You can 
also lie to help a friend leave a situation that you think may be dangerous. Some 
excuses you could use are needing to take care of another friend or family member, 
an urgent phone call, not feeling well, and having to be somewhere else by a certain 
time. 

• Be a good friend. Watch out for each other. Stick together in groups, especially when 
traveling from one place to the next. If a friend is acting in a way that seems out of 
character, take notice. If he or she is overly intoxicated or seems to need assistance, 
get them to a safe place and support them. If you suspect that a friend has been 
drugged or needs medical attention because of over-intoxication or for any other 
reason, call Campus Police or 911. 
 



http://www.rainn.org/
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regulations as are issued by the Secretary of Education to carry out the purpose of Public Law 
101-226.28. 
 
In addition, students who are found in violation of the alcohol policy are required to participate 
in alcohol awareness education, and student athletes are subjected to drug testing/screening and 
annual workshops on the prevention of alcohol and drug abuse among student athletes. 
 

National Toll-Free Hotlines 

National Institute on Drug Abuse 
Information and Referral Line 

1-800-662-HELP Operational Hours: 
 
Monday-Friday 
8:30 am – 4:30 pm 

Parents’ Resource Institute for Drug 
Education (PRIDE) 

1-800-241-9746 Operational Hours: 
 
Monday-Friday 
8:30 am – 5:00 pm 

mailto:mhodge@cacc.edu
mailto:jcarroll@cacc.edu


Page | 45 
 

Alexander City, AL 35010 
E-mail: lembry@cacc.edu 
 

Alexander City Campus 

 

mailto:lembry@cacc.edu
mailto:tshaw5@cacc.edu
mailto:lmitchell@cacc.edu
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Talladega 
 

• Crisis Service Helpline 
• Bradford Health Services 
• AltaPointe Health 

 
 
(256) 716-1000 
(888) 577-0012 
(256) 245-2201 
 

Medical Facilities 
 

• Russell Medical Center (Alexander City) 
• Coosa Valley Medical Center (Sylacauga) 
• Citizens Baptist Medical Center (Talladega) 
• Prattville Baptist Hospital (Prattville) 

 

 
 
(256) 329-7100 
(256) 401-4000 
(256) 362-8111 
(334) 365-0651 

 

Student Possession, Use, and/or Sale of Alcohol and/or Drugs 
Central Alabama Community College promotes a drug-free campus. The College has a vital 
interest in maintaining a safe, healthy, and productive work and academic environment for its 
employees, students, and the public. As such, Central Alabama Community College complies 
with the federal Drug Free Schools and Communities Act, the Drug Free Schools and Campuses 
Regulations, the Drug Free Workplace Act, the Controlled Substances Act, the drug regulations 
mandated by the Federal Highway Administration of the US Department of Transportation, and 
other applicable federal, state, and local laws and regulations. Central Alabama Community 
College prohibits the unlawful manufacture, distribution, dispensation, possession, use and/or 
sale of any controlled substance of any kind or any amount, including illicit drugs and marijuana. 
Students that violate this policy are subject to4 (g)10 (e)4 (,3D 68 >> .c (c)40 (H)2 (i)-2 (ng)1on, di)-2 (s)c6 (al)-6 (38(n)]Tdi)-Holled-2 (ng)1on, -1 (pe)4 (ns)-2 (e)4 (d b(o4 (g)1ua)4 (t)-2  (i)-12 (but (e)4 (d b (t)-2 ( t)-2 (o4 (g)10 eC( )-10aubi)-2 (t)-2 (c-1 (t)-2 (ude)4 g)1ua)4(c)40 1 (ubj)-2 ( -0.002 6 (r)-7 (e)g)1ua):o4 (g9.69<</MCID 68 >>BDC 
-38.91 -1.19 Td
[(S)-9.69<2 (ude)4 D 68 >>BDC 
LBody38.91 -1.72 Td
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Employees that violate this policy are subject to the following disciplinary action upon 
completion of due process hearings: 
 

• Probation 
• Suspension 
• Termination of Employment 
• Criminal Prosecution 
• Ban from College Property 

Federal Drug Offenses and Penalties 
 
Possession of Controlled Substances 
Federal drug possession penalties generally consider only the drug violation history of the 
offender. With one exception (when the possession is for personal use for which a civil penalty 
up to $10,000 may be imposed if first offense), federal penalties for a person convicted of 
possession of any type or amount of a controlled substance can be: 
 

• Up to one year in prison and a minimum fine of $1,000 for a first offense; 
• A minimum of 15 days and a maximum of two years in prison and a minimum fine of 

$2,500 for a second drug offense; and 
• A minimum of three months and maximum of three years in prison and a minimum 

fine of $5,000 for a third drug offense. 
 
Persons convicted of possession of certain amounts of a mixture or substance containing cocaine 
base, such as crack cocaine, face much stiffer penalties under mandatory minimum sentencing, 
including at least five years in prison, not to exceed 20 years and a minimum fine of $1,000 or 
both, if: 
 

(a) First conviction and the amount of crack possessed exceeds five grams; 
(b) Second crack conviction and the amount of crack possessed exceeds three grams; or 
(c) Third or subsequent crack conviction and the amount of crack possessed exceeds one 
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twice as high as the maximum penalties, with a mandatory one-year prison sentence for first 
offenses, and three times as high for second offenses (21 U.S.C. §850). 
 
Drug Paraphernalia 
Any person who sells, offers to sell, transports, exports, or imports drug paraphernalia is subject 
to three years imprisonment (21 U.S.C. §863). 
 
Other Penalties 
A federal drug conviction may result in the loss of federal benefits, including school loans, 
grants, scholarships, contracts, and professional and commercial licenses for up to one year for a 
first offense and up to five years for subsequent offenses (21 U.S.C. §862). Federal drug 
trafficking convictions may result in denial of federal benefits for up to five years for a first 
conviction; possession convictions may result in denial of federal benefits for up to one year for 
a first conviction and up to five years for subsequent convictions (21 U.S.C. §862). In addition, 
for crimes punishable by more than one year in prison, the person will forfeit personal or real 
property related to the violation, including houses, cars, and other personal belongings (21 
U.S.C. §853 (a)(2) and 881(a)(7)), or vehicles, boats, or other conveyance used to transport or 
conceal controlled substances (21 U.S.C. §881(a)(4)). Finally, persons convicted are ineligible to 
receive or purchase a firearm (18 U.S.C. §922(g)). 
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Marijuana 
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felonies, punishable by substantial prison terms and/or fines, with enhanced penalties if 
controlled substances are sold to persons under 18 years of age or within a three-mile radius of 
campus boundaries of a college or school. Possession of marijuana for personal use is a Class A 
misdemeanor for the first offense, but elevated to a Class C felony for a second offense. 
Possessing drug paraphernalia is a Class C misdemeanor, but elevated to a more serious Class B 
felony if sold to a person under 18 years of age. The Department of Public Safety may suspend a 
driver’s license for six months for persons convicted of a drug offense. 
 
 

 
STATE OF ALABAMA CONTROLLED SUBSTANCES/MARIJUANA 

VIOLATIONS AND PENALTIES 
 

VIOLATION PENALITIES* AL CODE § 
 
CONTROLLED SUBSTANCES 
Trafficking: Knowingly sells, 
manufactures, delivers, or brings into 
state cannabis (in any of its forms), 
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Manufacturing controlled substance if 2 
or more of the following conditions are 
present: possession of firearm, use of 
booby trip, use of clandestine lab within 
500 feet of a residence or school, the 
presence of someone under 17 years of 
age during the manufacturing process 

Class A Felony – Not eligible for 
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Amphetamines, Methamphetamines, and Other Stimulants 
In addition to cocaine, a number of other drugs stimulate the nervous system and are very 
addictive. Most of them below to the amphetamine family of drugs. Dexedrine (present in “diet” 
pills) may at times be prescribed by a physician, but its use as a legitimate medication is now 
infrequent. Street drugs of the amphetamine group include “ecstasy” and “ice.” Ice is a smokable 
amphetamine compound that is very potent, and the effects are long-lasting and devastating. The 
health risks of these and other stimulants are similar to those of cocaine use. 
 

Narcotics, Including Heroin 
Various medications are taken to relieve pain. Most non-prescription pain relievers (such as 
aspirin, Tylenol, Motrin, and Nuprin) are not considered addictive. However, there is a class of 
stronger pain relievers, available by prescription only, which are referred to as narcotics and 
most of which are opiates. Examples of these drugs include morphine, codeine, Tylenol No. 3, 
Darvon, Darvocet, Percocet, Percodan, Demerol, and certain prescription cough medicines. 
These drugs differ from non-prescription pain relievers in their potential for abuse and 
dependence. With close medical supervision, these drugs may be safely used in specific medical 
circumstances for a limited time. However, addiction may occur, and the person may not want to 
stop the drug even when the pain has stopped. Tolerance to the drug is shown by an increase in 
the amount of drug necessary to relieve pain. This becomes progressive and leads to the craving 
or need for larger and larger doses, without which the person becomes extremely uncomfortable 
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Once a person is addicted to benzodiazepines, a physician should supervise the plan for 
gradually stopping them, to minimize serious effects of withdrawal.   

Impact of Substance Abuse on Families 
Families are often gravely affected by a substance-abusing member. This can occur on many 
levels. As a very direct, physiological consequence, the infants of alcohol and cocaine-abusing 
mothers often have low birth weight and may suffer from malformations and a variety of 
developmental problems. In addition, abusers often affect the economic well-being of their 
families as their inability to hold down a job or, in some instances, their stealing from relatives, 
reduces the family's financial means and stability. In many cases substance abuse leads to 
violence at home. Substance abuse takes an emotional toll on the functioning of individual 
members and the family. Family members may actively deny the problem, may become 
symptomatic in an effort to deflect attention from the substance-abusing member, or may assume 
the abuser's responsibilities at home and even at work. On the other hand, very often the family's 
intervention with the user is an essential step in getting the abusing member to seek treatment. 
Support groups or family members, such as Al-Anon, Nar-Anon or COC-Anon, as well as family 
therapy can provide needed assistance to families as they confront the destructive effects of the 
user's addiction.   

Recognizing Signs and Symptoms of Alcohol and Substance Abuse 
Everyone occasionally has days when they exhibit behavior not normally associated with 
an educational or work environment nor characteristic of himself or herself. Unusual 
behavior during times of stress can be understood and accepted. However, when unusual 
behavior is displayed on a gradually increasing scale accompanied by general decline in 
work habits over a period of time, it indicates that an individual needs professional help.  

Below are some of the more common signs or symptoms of unusual behavior.   

Absenteeism and Tardiness 
• Arriving late and leaving early 
• Absences before and after payday or holidays 
• Sporadic but significant use of sick time 
• Taking frequent breaks 
• 
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• Wasted materials or damaged equipment 
• High performance that slowly declines over time 
• Job performance that becomes focused on a specialized, repetitious activity 

(rather than the entire array of job duties) 
• Irregular or non-existent office hours 
• Sudden, extreme gaps in performance (missing a grant deadline, unexpected 

missing of final exams) 
 

Unusual Interpersonal Interactions 
• Sudden emotional outburst including anger, tears, laughter 
• Mood swings, especially early or late in the workday 
• Overreactions to criticism 
• Blaming others for poor performance 
• Making inappropriate statements 
• Rambling or incoherent speech 
• Isolation from co-workers or increasing social withdrawal 

 
Decline Physical Appearance (Sudden or Gradual) 

• Poor personal hygiene (e.g. body odor or dirty hair, nails, and skin) 
• 
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