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Central Alabama Community College (CACC) prepares this report in compliance with the Jeanne 

Clery Disclosure of Campus Security Policy and Crime Statistics Act. This report includes 

statistics for the previous three years concerning reported crimes that occurred on the CACC 

campus and center locations; in certain off-campus buildings or property owned by Central 

Alabama Community College; and on public property within, or immediately adjacent to and 

accessible from the campus. This report also includes institutional policies concerning campus 

security; such as policies concerning alcohol and drug use, crime prevention, the reporting of 

crimes, sexual assault, and other matters. 

 

This report is prepared in cooperation with the local law enforcement agencies, the Office of Safety 

and Security, and the Office of Student Services. Campus crime, arrest and referral statistics 

include those reported to the Office of Safety and Security, designated campus officials, and local 

law enforcement agencies. Each year notification is made to all enrolled students, faculty, and staff 

providing information on how to access the Central Alabama Community College Annual Security 

report online or request a printed copy from the Office of Safety and Security or the Office of 

Student Services. Copies of this report may be obtained at the Office of Student Services located 

on the Alexander City campus and the Childersburg campus, and at the Office of the 

Administrative Coordinator of Student Services at the Talladega Center.   

 

General Procedures for Reporting a Crime or Emergency 

 

Community members, students, faculty, staff, and guests are encouraged to report all crimes and 

public safety related incidents to the Office of Safety and Security in a timely manner.  

To report an emergency, call 911. To report a crime or non-emergency, call the following numbers: 

 

Alexander City Campus Childersburg Campus Talladega Center 

Campus Security Office 

Administration Building 

256-596-0058 

Campus Security Office 

Administration Building 

256-596-0054 

Campus Security 

256-596-0061 

Dean of Students Office 

256-215-4275 

Dean of Instruction 

256-378-2022 

Administrative Coordinator 

of Student Services 

256-480-2090 

 

When calling for either emergency or non-emergency service, be prepared to: 

http://www.cacc.edu/
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report the incident. This information is disseminated to the College community members via use 

of electronic mail messages, informational flyers, CACC Connect (pre-college orientation) and the 

orientation class. For follow-up emergency information to the College community, all of the above 

media to include postings on our web site, television, and radio will be utilized.  The dissemination 

of emergency information to the larger community shall be coordinated through the Emergency 

Operations Committee. To report a crime no longer in progress, members of the community should 

call the Campus Security Officer or the Office of Safety and Security. To report an emergency or 

a crime in progress, call 9-1-1 first then call the Campus Security Officer. Criminal activity can 

also be reported to persons in the following positions on each campus: Dean of Instruction, Dean 

of Students, Associate Dean of Students, Administrative Coordinator of Student Services, and 

Safety and Security Coordinator.  

 

The purpose of a confidential report is to comply with the alleged victims wish to keep the matter 

confidential while taking steps to ensure the safety of the victim and others. Reporting is necessary 

so that the College can do what is necessary to protect the alleged victim and others and assist the 

Office of Safety and Security in accurately recording the number of incidents on campus; 

determining if there is a pattern of crime in regard to certain locations or areas; notifying the 

campus and local law enforcement in regard to a certain location or assailant; and alert the campus 

community to potential danger.  

 

Security and Access 

 

Most campus buildings and facilities are accessible to members of the campus community, 

guests, and visitors during normal hours of business, Monday through Friday, and for limited 

designated hours on Saturday, Sunday, and holidays. Facilities are maintained and security 

monitored to maintain the best interest of students, staff, and faculty. Many cultural and athletic 

events held in the College facilities are open to the public. Other facilities such as the bookstores, 

libraries, athletic fields, tennis courts, walking tracks, Betty Carrol Graham Building, Margie 

Sanford Building, Talladega Career Center, and the Health, Education and Arts Building are also 

open to the public. Access to academic and administrative facilities on campus is generally 

limited to students, employees, and visitors for the purpose of study, work, academic instruction, 

and other college business. Each building has established hours based on the needs of the 

college. Security officers provide random patrols of all campus buildings during established 

business hours.  
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Programs to increase security awareness and promote crime prevention are sponsored by the Office 

of Student Services and the Office of Safety and Security. These programs also promote awareness 

of dating violence, domestic violence, sexual assault, and stalking. Students are introduced to 

campus security and safety issues during CACC Connect 
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Central Alabama Community College will take administrative or disciplinary action as is 

appropriate. For students, the disciplinary action may include actions up to suspension and 

expulsion. For an employee, administrative or disciplinary action be taken and may include the 

requirement that the employee participate in and/or successfully complete an appropriate 

rehabilitation program. Any visitor engaging in any act prohibited by this policy shall be required 

to leave the campus. If any employee, student, or visitor engages in any behavior prohibited by 

this policy, which is also a violation of federal, state, or local law or ordinance, that employee, 

student, or visitor is subject to referral to law enforcement officials for arrest and prosecution. 

 

Student Code of Conduct 

 

Central Alabama Community College recognizes that students are both citizens and members of 

the academic community. They do not give up any rights nor do they receive any special privileges 

not accorded any other citizen. Upon enrolling in the College, they do assume an obligation and 

are expected to conduct themselves in a manner compatible with the function and mission of the 

College as an educational institution. Students are expected to obey the statutes of local, state, and 

federal government and the College policies. The Code of Student Conduct and established 

disciplinary procedures apply to individual students as well as formal groups of students. The 

President of the College or Dean of Students or designated administrator in charge may at any time 

suspend a student pending formal procedures when these officials find and believe that the 

presence of a student on campus, because of allegations or facts coming to their attention, would 

seriously disrupt the College or constitute a danger to the health, safety, and/or welfare of students 

and personnel at the College. The Dean of Students will initiate appropriate formal disciplinary 

action immediately. 

 

Prescribed Conduct 

Generally, the College jurisdiction and discipline shall be limited to conduct which occurs on the 

College premises or which occurs while participating in official college sanctioned off-campus 

activities as part of a recognized College group. Official college sanctioned activities are those 

activities that have been approved by the Dean of Students. 

 

Sexual Assault Prevention and Response 
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All individuals have the right to a safe campus environment free from threats of violence. 

Harming another person by committing any form of domestic violence, dating violence, sexual 

assault, or stalking, as defined under Alabama State Law, is strictly prohibited. 

 

New Protections under the Law 

The Campus SaVE Act now provides protection for: 

 Offenses against national origin. 

 Offenses against gender identity. 

o These categories cover the commission of a hate crime, based on whether the 

individual was victimized because of their status or because of their perceived status. 

 Offenses of domestic violence: offenses against a current or former spouse or cohabitant. 

 Offenses of dating violence: violence against a person in a romantic or intimate 

relationship. 

 Offenses against stalking: conduct that would cause a reasonable person to fear for 

his/her or another’s safety or behavior that causes substantial emotional distress. 

 

Campus Security Authorities (CSA) 

A campus safety authority is defined as any administrator or staff person who has responsibility 

for a student or campus activity outside of the classroom including campus security and security 

officers, athletic coaches, 
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Tips for Safe Bystander Intervention 

 Remember intervention doesn’t have to be confrontational; say something or do 

something to call attention to the situation. 

 Remain calm, and speak up and challenge inappropriate behavior. 

 Tell someone if you believe he/she is acting inappropriately. Challenge inappropriate 

jokes or conversations. 

 Attempt to calmly reason with the perpetrator or distract him/her. 

 Ask others in the area for assistance with group intervention. 

 Assist the victim by walking him/her to his/her car or to a safe area until assistance 

arrives. 

 Call CAMPUS SECURITY or 911. 

 

Steps for Reporting Sexual and Domestic Violence Offenses 

A victim of a sexual or domestic offense crime including: Sexual Assault, Domestic Violence, 

Dating Violence, or Stalking should immediately report it to Campus Security. Campus Security 

will contact local law enforcement who will conduct a full investigation of the crime and a report 

will be filed by the investigating officer. All information will be kept confidential by Alabama 

State Law. The victim will be informed of the steps of the investigation as well as the steps of the 

judicial system. The Dean of Students and the Title IX Compliance Officer will be notified 

immediately of any above listed alleged crimes.   

 

In the event that campus security is not readily available, victims shou
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 Your significant other is cruel to animals or children.  

 Your significant other belittles you, makes fun of you, or tries to control you.  

 

Campus Resources 

 Campus Security:  

o Alexander City: Office of Campus Safety & Security Administration Building  

256-596-0058  

o Childersburg: Office of Campus Safety & Security Administration Building 334-

596-0054  

o Millbrook: CACC Office Elmore County Technical Center 800 Kelly Fitzpatrick 

Drive Wetumpka, Alabama 36092 334-567-1218 ext. 7103  

o Talladega: Administrative Coordinator of Student Services 256-480-2090 

 Office of Dean of Students:  Administration Building Alexander City 256-215-4273, 

staylor@cacc.edu 

 Office of Instruction; Administration Building  Childersburg 256- 378-2022, 

dcoleman@cacc.edu 

 

Community Resources 

 Alabama Coalition against Domestic Violence: (334) 832-4842 

 Alabama Statewide Domestic Violence Hotline: (800) 650-6522 

 

mailto:staylor@cacc.edu
mailto:dcoleman@cacc.edu
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A student or student organization found responsible for violating the Student Code Conduct, with 

the exception of violations related to academic dishonesty, may receive one or more of the 

sanctions listed below, as determined after a review of the findings. Code of Conduct violations 

have been divided into various levels of severity and possible sanctions assigned based on this 

classification. 

 

Prior to issuing a sanction, it will be determined whether or not the accused student or student 
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requirements for due process were established by Dixon v. Alabama State Board of Education 

which said:  
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 arranging for appropriate times and places for committee meeting and hearings;  

 informing committee members of the times and places of committee meetings and 

hearings;  

 securing and distributing to the committee written materials appropriate for its 

consideration;  

 arranging for the recording of committee proceedings; 

 maintaining committee records which are to be kept on permanent file in the Office of the 

Dean of Students and informing, in writing, the appropriate persons of the decision of the 

committee. 

 

Members of the committee may at any time disqualify themselves from consideration of any given 
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 One student advisor may be present during the hearing. The advisor may not address the 

hearing committee to give evidence on behalf of the student. However, in answering or 

asking questions, the student may seek advice from the advisor before proceeding.  

 Minutes of the proceedings will be recorded and will be filed in the Office of the Dean of 

Students and will be kept confidential.  

 The Committee shall not have the power to require sworn testimony of witnesses. A 

requested witness may decline to make an oral or written statement. An accused student 

has the right to remain silent, and such silence shall not be used against him/her. 

 Pertinent records, exhibits, and written statements may be accepted as evidence for 

consideration by the Committee at the discretion of the chairperson. The Committee shall 

not be bound by state or federal rules of evidence but may allow or exclude evidence, 

including testimony of witnesses, at the discretion of the chairperson. 

 All procedural questions are subject to the final decision of the chairperson. 

 The hearing before the Committee shall be scheduled as soon as practical, but no later 

than fourteen college working days from the date of the written complaint. The Office of 

the Dean of Students makes itself available to help in the location of all witnesses to the 

circumstances that prompted the hearing.  

 After the hearing, the Committee shall determine by majority vote of the members 

present, excluding the Chairperson, whether the student has violated each section of the 

Student Code of Conduct that the student is charged with violating. The chairperson will 

vote only to break a tie.  

 In the event a complainant or the accused student fails to attend a formal hearing after 

notification of the designated date, hour, and location, he/she waives the right to appear 

before the Committee. In the absence of the complainant or the accused student, the 

Committee’s determination shall be based on the evidence and testimony presented. If the 

complainant or the accused student is unable to attend the hearing for good cause, he/she 

shall make a written request stating the reason for delay at least three college working 

days prior to the designated date. This request shall be directed to the Chairperson of the 

Committee. The chairperson of the Committee shall review the request and determine if 

an extension will be granted. If approved by the chairperson, a new date shall be 

established and appropriate notification will be provided to all parties involved. If the 

chairperson does not approve the request, the student shall be notified of the 

chairperson’s decision to continue the hearing as scheduled. Only one extension shall be 

granted. If the complainant or the accused student fails to appear, the student forfeits the 

right to present his/her case and the Committee may proceed with the hearing.  

 

At the commencement of any conduct hearing, Hearing Officer shall introduce the other 

members of the committee, reiterate the rights of the parties, and present the alleged violation(s). 

The officer shall ask each party for the name of his or her Hearing Advisor and advise that the 

Hearing Advisor is present solely for the purposes of consultation (i.e. suggest questions or 

points of clarification for the party to raise). The parties will also be reminded that lying to any 

College official during the hearing is itself is a violation of this Code and subject to sanctions. 
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the Advisor’s name. Students must indicate if they wish to have their legal representation 

(lawyer) present, in writing, two (2) business days prior to the hearing. A person who serves as a 

witness may not serve in any other capacity during the hearing.  

Order of Student Code of Conduct Hearings 

At the commencement of any conduct or conduct appeals hearing, the Chairperson of the Student 

Code of Conduct Committee, who serves as the Hearing Officer, will conduct the order of the 

hearing as follows: 

1. Facilitate introductions of all members of the Committee; 

2. Ask each party for the name of his or her Hearing Advisor and explain that the hearing 

advisor is present solely for the purposes of consultation for his/her party and may not 

directly ask questions or make points of clarification on behalf of any party; 

3. Explain the rights of the parties, and present the alleged violation(s) of the Student Code 

of Conduct; 

4. Reiterate the policy of confidentiality and remind the parties that lying to a College 

official during the hearing is considered an additional violation of the Student Code of 

Conduct and subject to sanctions; 

5. Review the hearing process with the parties and ask the parties if there are any questions. 

The student(s) accused of the violations must verbally acknowledge understanding of the 

hearing procedures and verbally acknowledge understanding of the alleged violations; 

6. Review the alleged violation(s) and ask the students(s) who is charged in the hearing if 

he/she admits to the violations or denies the violations.  

NOTE: If the student admits to the violations, the hearing will move to the determination 

of sanctions by the Committee. All witnesses will be excused, and the accused party may 

speak on his/her own behalf prior to the determination of sanctions. The Dean of Students 

and/or the party who has filed the violation of the Code of Conduct on the accused party 

may be allowed to speak. After allowing the parties to speak, all parties will be excused 

from the hearing, and the Committee will determine the sanctions. If the student denies 

the violation(s), the hearing will proceed to the presentation of information regarding the 

violation(s); 

7. Facilitate the presentation of evidence by parties, including testimony and questioning of 

witnesses. Evidence of the alleged violation(s) of the Student Code of Conduct and 

witnesses for the College will present information first. Both parties to the action and the 

members of the Committee have the right to question witnesses; however, questioning of 

witnesses may not be made directly by either party and must be made through the 

Hearing Officer, Dean of Students, or member of the Committee; 

8. Facilitate the presentation of evidence and witness testimony by the student. 

 

The Committee will conduct deliberation in a closed and confidential session, and all parties will 

be excused during the session. After reaching a decision, the Hearing Officer will reconvene the 

accused party and the Dean of Students and inform them of the decision and/or sanctions. Each 

party will subsequently be provided a written summary of the findings of the Committee within 

48 hours via official CACC email and certified letter through the U.S. Postal Service. Students 

who are suspended from the campus must immediately leave the campus and not return until 

after the conclusion of the suspension. Students who are suspended from campus may only 

return to campus during the period of suspension with the official written permission of the Dean 

of Students and/or for an official appeals hearing. The College does not record the results of 
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disciplinary action on a student’s permanent records. Files are maintained to indicate the student 

is not in good standing for a stated period of time. This status reverts to good standing on a 

specific date.  

 

Rights of Victims 

Students who feel they are victims of either a violation of the law or of the Student Code of 

Conduct have the following rights: 

 Regardless of whether an act is in violation of the law, the victim may file a charge 

against the student with a violation of the Student Code of Conduct;  

 To have a person (advisor) of their choice accompany them throughout the student 

conduct process; 

 To submit a statement prior to a penalty being imposed; 

 To have past “unrelated” behavior excluded from the hearing. 

 

Sexual Violence Consideration and Rights 

Consideration and rights to be afforded to all campus community members who are victims of 

sexual violence include: 

 the right to have all sexual violence against them treated with seriousness and the right to 

be treated with dignity; 

 the right to have sexual assaults committed against them investigated and adjudicated by 

the duly constituted criminal and civil authorities of the governmental entity in which the 

crimes occurs and the right to the full and prompt cooperation and assistance of campus 

personnel notifying the proper authorities; 

 the right to be free from pressure that would suggest that the victim not report crimes 

committed against them to civil and criminal authorities or to campus law enforcement 

and disciplinary officials or to report crimes as lesser offenses than the victim perceives 

them to be; 

 the right to be free from suggestions that sexual assault victims not report or under-report 

crimes because: 

o victims are somehow “responsible” for the commission of crimes against them; 

o victims were contributorily negligent or assumed the risk of being assaulted or 

o by reporting crimes they would incur unwanted personal publicity; 

 the right to the full and prompt cooperation from campus personnel in responding to the 

incident. 

 

Consideration and additional rights will be afforded to campus community members who are 

victims of sexual assaults committed by another member of the campus community or on 

campus property.  After campus sexual assaults have been reported, the victims of such crimes 

shall have: 

 the right to require that campus personnel take the necessary steps or actions reasonably 

feasible to prevent unwanted contact or proximity with alleged assailants; 

 the right to be informed of the disciplinary proceedings as well as the outcome of such   

proceedings and; 

 the same right to assistance or ability to have others present which is afforded to the 

accused during any campus disciplinary proceedings. 
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Counseling Services 

Central Alabama Community College does not provide mental health counseling. If counseling 

is necessary, referrals may be made to off-campus professional and pastoral counseling services. 

CACC can also provide a list of off-campus counseling resources to faculty, staff, and students 

for counseling services as well as resources for substance abuse. CACC is not responsible for the 

cost of professional counseling for students. This information is provided only to assist students 

and is not intended as an endorsement of a particular resource.  

 

Confidentiality and Protection from Retaliation 

Every effort possible shall be made to ensure confidentiality of information received as a part of 

an investigation.  Complaints will be handled on a “need to know” basis with a view toward 

protecting the interest of all parties involved.  The College will do everything consistent with 

enforcement of this policy and with the law to protect the privacy of all parties involved and to 

ensure that all involved are treated fairly. 

 

A student bringing a complaint or assisting in the investigation of a complaint will not be 

adversely affected as a result of being involved in said complaint.  Any act of reprisal, including 

interference, coercion or restraint by a student, employee or anyone acting on behalf of the 

College violates this policy and will result in appropriate disciplinary action. 

 

Sex Offender Registration 

 

The Federal Campus Sex Crimes Prevention Act requires colleges and universities to issue a 

statement advising the campus community where state law enforcement agency information 

concerning registered sex offenders may be obtained. The act also requires registered sex offenders 

to provide to appropriate state officials notice of each institution of higher education in that state 

at which the offender is employed, carries on a vocation, or is a student. 

 

How to Inquire 
Members of the Central Alabama Community College community may request information about 

sex offenders in Alabama by contacting the Alabama Bureau of Investigation at 334-353-1172. 

Your questions may be answered in the Sex Offender Registry FAQ at http://the offenderlist.com 

or at the Alabama Department of Public Safety at 

http://the/
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Central Alabama Community College is committed to providing a positive, discrimination-free 

educational and working environment. Central Alabama does not discriminate on the basis of 

race, color, disability, sex, religion, creed, national origin, gender stereotyping, age, or any other 

characteristic protected by state or federal law, in its programs and activities. For these purposes, 

harassment includes, but is not limited to:  slurs, jokes, or other verbal, graphic, or physical 

conduct relating to an individual’s race, color, gender, religion, national origin, gender 

stereotyping, age, or disability. Definition of Sexual Harassment 

 

Sexual harassment is a form of sex discrimination that violates Title VII of the Civil Rights Act 

of 1964 and Title IX of the Education Amendments of 1972.   

 

For these purposes, “harassment” includes, but is not limited to: slurs, jokes, or other verbal, 

graphic, or physical conduct relating to an individual’s race, color, gender, religion, national 

origin, gender stereotyping, age, disability, or any other characteristic protected by state or 

federal law. Sexual harassment can be verbal, visual, or physical. It can be overt, as in the 

suggestions that a person could get a higher grade or a raise by submission to sexual advances. 

The suggestion or advance need not be direct or explicit; it can be implied from the conduct, 

circumstances, and relationship of the individuals involved. Sexual harassment can also consist 

of persistent, unwanted attempts to change a professional or educational relationship to a 

personal one. Sexual harassment is distinguished from consenting or welcome sexual 

relationships by the introduction of the elements of coercion; threat; unwelcome sexual 

advances; unwelcome requests for sexual favors; other unwelcome sexually explicit or 

suggestively written, verbal, or visual material; or unwelcome physical conduct of a sexual 

nature. Examples of verbal or physical conduct prohibited within the definition of sexual 

harassment include, but are not limited to: 

 

 Physical assault,  

 Direct or implied threats that submission to or rejection of requests for sexual favors will 

affect a      

 term, condition, or privilege of employment or a student’s academic status,  

 Direct propositions of a sexual nature,  

 Subtle pressure for sexual activity,  

 Repeated conduct intended to cause discomfort or humiliation, or both, that includes one 

or more of the following: (1) comments of a sexual nature; or (2) sexually explicit 

statements, questions, jokes, or anecdotes;  

 Repeated conduct that would cause discomfort and/or humiliate a reasonable person at 

whom the conduct was directed that includes one or more of the following:  

 Touching, patting, pinching, hugging, or brushing against another’s body;  

 Commentary of a sexual nature about an individual’s body or clothing, or  

 Remarks about sexual activity or speculations about previous sexual experience(s); 

 Intimidating or demeaning comments to persons of a particular sex, whether sexual or 

not; 

 Displaying objects or pictures which are sexual in nature that would create a hostile or 

offensive employment or educational environment, and serve no educational purpose 

related to the subject matter being addressed; 

 Gender stereotyping or harassment about gender identification. 



file:///C:/Users/centrekin/Downloads/www.cacc.edu
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1. Date the original complaint was reported, 
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The hearing officer and/or committee will notify the Grievant and each Respondent of the time, 

place, and subject matter of the hearing at least seventy-two (72) hours prior to the scheduled 

beginning of the hearing.  The hearing will be conducted in a fair and impartial manner and will 

not be open to the public unless both parties agree in writing for the hearing to be public.  

 

At the hearing, the Grievant and the Respondent will be read the grievance statement. After the 

grievance is read into the record, the Grievant will have the opportunity to present oral 

information and offer other supporting information as he/she will deem appropriate to his/her 

claim. Each Respondent will then be given the opportunity to present oral information and offer 

other supporting information as he/she deems appropriate to the Respondent’s defense against 

the charges.  

 

If the College, or the administration of the College at large, is the party against whom the 

grievance is filed, the President will designate a representative to appear at the hearing on behalf 

of the College. Any party to a grievance hearing will have the right to retain, at the respective 

party’s cost, the assistance of legal counsel or other personal representative. However, the 

respective attorney or personal representative, if any, will act in an advisory role only and will 

not be allowed to address the hearing body or question any witnesses. The College must be given 

a minimum of 48 hours notice if the Grievant is being assisted by an attorney or personal 

representative. The names of the personal representative, attorney, or witnesses must be 

submitted 48 hours prior to the hearing to the Dean of Students. In the event that the College is 

the Respondent, the College representative will not be an attorney or use an attorney unless the 

Grievant is also assisted by an attorney or other personal representative. The hearing will be 

recorded either by a court reporter or on audio/video or by other electronic recording medium. In 

addition, all supporting documents or information offered by the parties, whether admitted or 

not, will be marked and preserved as part of the hearing record. 

 

The hearing officer or committee will make the participants aware that the rules relating to the 

admissibility of statements and information during the hearing will be less stringent than those 

which apply to civil trials. Generally speaking, irrelevant, immaterial and privileged information 

(such as personal medical information or attorney-client communications) will be excludable. 

However, hearsay conversations and unauthenticated documentary information may be allowed 

if the hearing officer or chairperson determines that the information offered is of the type and 

nature commonly relied upon or taken into consideration by a reasonably prudent person in 

conducting his affairs. 

 

In the event of an objection by any party to any statement, information or documentation offered 

at the hearing, the hearing officer or committee chairperson will have authority to make a final 

ruling on the objection. 

 

Report of Findings 

Within five (5) working days following the hearing, there will be a written report given to the 

Dean of Students (with a copy to the President, the Grievant and each Respondent) of the 

findings of the hearing officer or the chairperson of the hearing committee, whichever is 

applicable, and the report will contain at least the following: 

1. Date and place of the hearing; 
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substantive and procedural protections provided in this Code; b) to determine whether the 

final decision was based on substantial evidence or information; c) the sanctions were too 

severe; or d) to consider new information sufficient to alter the decision or relevant facts 

not brought out in the hearing. An appeal based solely on any reassertion of innocence 

will not be considered. 

 Upon his or her receipt of a valid written appeal, the Dean of Students shall forward the 

appeal to the Chairperson of the Appeals Committee for review by the Committee. 

 The Student Code of Conduct Appeals Committee shall then have the authority to inquire 

into the circumstances of the case by interviewing the party making the appeal; 

discussing the case with the principal administrator involved; interviewing any witnesses 

upon whose testimony the hearing body or hearing official relied; and performing a 

careful review of the minutes and other records of any hearing or administrator connected 

with the case.  

 The Student Code of Conduct Appeals Committee shall review its finding with the Dean 

of Students prior to disclosing the findings to the party who appealed. 

 

http://www.cacc.edu/wp-content/uploads/2017/02/Complaint-and-Grievance-Procedures.pdf
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content/uploads/2017/02/Complaint-and-Grievance-Procedures.pdf  and is also 

available online at the ACCS website (www.accs.edu). Students may submit 

completed complaint forms by printing the form, signing it, and then either (1) 

scanning it and e-mailing it to complaints@accs.edu or (2) mailing it to: Alabama 

Community College System Attention: Office of the Vice Chancellor for Instructional 

and Student Services P.O. Box 302130 Montgomery, AL 36130-2130. 

 

2. The Vice Chancellor for Instructional and Student Services or an appropriate 

administrator designated by the Vice Chancellor will investigate the complaint within 

30 days of receipt. 

 

3. The institution which is the subject of complaint has 30 days to provide a written 

response to questions and/or concerns raised during the investigation. Such response 

may or may not contain a resolution. 

 

4. The Vice Chancellor or designated administrator will adjudicate the matter and write 

a report or letter to the institution and student detailing corrective action, if any is 

necessary, or stating that the school has no violation of policies. 

 

5. If corrective action is needed the institution will have 30 days to comply or develop a 

plan to comply with the corrective action. f) The System Office will monitor the 

institution’s compliance to ensure the completion of any required corrective action. 

 

Education 

A sexual harassment educational program may consist of seminars, workshops, videos, and/or 

printed materials. The educational elements of this policy seek to achieve the following goals 

through dissemination of this policy and providing a training program by:  

(1) ensuring that all administrators, faculty, students, and all employees are made aware of their 

rights concerning sexual harassment; (2) notifying individuals of conduct that is prohibited; (3) 

informing administrators and supervisors about the proper procedures in addressing complaints. 

 

Emergency Response and Evacuation Procedures 

 

The College has established procedures to immediately notify the campus community upon the 

confirmation of a significant emergency or dangerous situation involving an immediate threat to 

the health or safety of students or employees occurring on campus. These procedures provide for 

rapid notice to law enforcement and senior administration to evaluate and confirm an emergency 

or dangerous situation and if confirmed, for same persons to determine the appropriate segment or 

segments of the campus community to be notified and the content of the notification.  

In the event of a serious incident that poses an immediate threat to members of the College 

community, the College has systems in place for quickly communicating information. Some or all 

of these methods of communication may be activated in the event of an immediate threat the 

College community. These methods of communication include SchoolCast, which is the 

emergency notification system that utilizes voice messages to phone numbers, text messages to 

cell phones, and e-mail messages.  

http://www.cacc.edu/wp-content/uploads/2017/02/Complaint-and-Grievance-Procedures.pdf
mailto:complaints@accs.edu
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The following individuals are responsible for carrying out the emergency response and evacuation 

procedures: the President, Dean of Financial Services, Dean of Adult and Community Education, 

Dean of Instruction, Dean of Students, and Safety and Security Coordinator.  

 

Institution Procedures to Test the Emergency Response and Evacuation Procedures 

Central Alabama Community College will conduct annual emergency response and evacuation 

procedures drills. The drill

s
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Hate Crimes 0 0 0 

  Arrests    

Illegal Weapons 

Possession 
0 0 0 

Drug Law Violation 
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Childersburg Campus On-Campus 

  

Criminal Offense 2015 2016 2017 

Murder/Non-Negligent 

manslaughter 
0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses –  

Non-forcible 
0 0 0 
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  Arrests    
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EQUAL OPPORTUNITY IN 

EDUCATION AND EMPLOYMENT 
  

It is the official policy of the Alabama Community College System and Central Alabama 

Community College that no person on the basis of race, color, disability, sex, religion, creed, 

national origin, age, or other classification protected by law be excluded from participation in, be 

denied the benefits of, or be subject to discrimination under any program, activity, or 

employment. Furthermore, no qualified individual with a disability shall, on the basis of 

disability, be subject to discrimination in employment or in connection with any service, 

program, or activity conducted by the College.  

  

Central Alabama Community College complies with the non-discriminatory regulations under 

Title VI and Title VII of the Civil Rights Act of 1964; the Age Discrimination in Employment 

Act, Title IX Education Amendments of 1972; and Section 504 of the Rehabilitation Act of 1973 

(as amended), the Vietnam Era Veterans Readjustment Assistance Act, the Americans with 

Disabilities Act of 1990 (as amended), the Equal Pay Act, and the Pregnancy Discrimination 

Act.  

 

Student inquiries concerning reasonable accommodations may be directed to the ADA 

Coordinator in the Student Services Office. Complaint and grievance procedure forms are 

available in the Student Services Office. Students who wish to make a complaint regarding 

discriminatory conduct or retaliation should contact Dr. Sherri Taylor, Title IX Coordinator for 

student issues.  

 

Employee inquiries concerning reasonable accommodations may be directed to the Tina Shaw, 

Executive Human Resources Director, in the Human Resources Office. Complaint and grievance 

procedure forms are available in the Human Resources Office. Employees who wish to make a 

complaint regarding discriminatory conduct or retaliation should contact Tina Shaw, Title IX 

Coordinator for employee issues.  

 

Central Alabama Community College is an equal employment/equal educational opportunity 

institution.  

 

The College prohibits retaliation against any person because they have engaged in a protected 

activity opposing the College or because they have made a complaint, testified, assisted, or 

participated in any manner in an investigation, proceeding or hearing alleging discrimination on 

a basis of any protected classification specified above or retaliation. 

 

Inquiries concerning the application of the above laws and their implementing regulations may 

be referred to the Compliance Officers listed below or to the Office for Civil Rights.  

 

The Compliance Officers for Central Alabama Community College are: 

 

 

 



tel:(256)%20378-2010
tel:(256)%20378-2097

